
 

 
COVID-19’S LEGAL CONSEQUENCES IN INDONESIA 

 

As a response to the COVID-19 global pandemic, we have received a 
considerable number of inquiries as to how businesses should best respond 
to the impact of the COVID-19 crisis. 

 
In this article, we will provide an overview of the applicable laws and 
regulations issued by the government in relation to various 

countermeasures and relief for businesses and the public alike. Potential 
liabilities arising from non-compliance thereof will also be covered, as well 
as practical issues emanating from the laws and regulations within various 

industries. 
 

A. Provisions Concerning Social Distance and Lockdown in 

Indonesian Law 
 
As the rapid spread of COVID-19 continues to evolve around the globe, we 

are hearing a lot about social distancing and lockdown, which have been 
applied by a few countries, such as Italy and France. 
 

Meanwhile Social Distancing and Lockdown in Indonesia are stipulated 
under Law No 6 year 2018 on “Health Quarantine Law”. Kindly have a look 
at Attachment I for more information or visit this link to download the PDF 

file: https://bit.ly/2VdiVuZ.  
 

B. OJK’s Stimulus Surrounding the Economic Slowdown due to 

COVID-19 Outbreak 
 
Indonesian central bank has recorded an outflow of IDR 

140,000,000,000,000 (one hundred forty trillion Indonesian rupiah) of 
foreign capital from the beginning of 2020. In fact, the current economic 
condition nationwide is struggling amidst the pandemic. 

 
In an attempt to stabilize the market, the Financial Services Authority 
(Otoritas Jasa Keuangan - “OJK”) promulgated 2 (two) stimuluses to date, 

as elaborated below in Attachment II or you may visit the link to download 
the PDF file: https://bit.ly/2w0ve42.  

https://bit.ly/2VdiVuZ
https://bit.ly/2w0ve42


 
 

C. Employment Policies in Response to COVID-19 

 
Public and private sectors are racing to create and implement emergency 
policies to save the economy and at the same time make contributions to 

prevent the spread of COVID-19. One of the policies is related to 
employment. For more information, kindly find the outline on employment 
matters related to Covid-19 with several key notes in Attachment III or 

visit the link to download the PDF file: https://bit.ly/2UVFvXJ.  
 

D. Second Stimulus Package from Indonesian Government 

 
The Indonesian government unveiled the second stimulus package through 

Minister of Coordinator for Economic Affairs Press Conference No. 
HM.4.6/32/SET.M.EKON.2.3/03/2020 dated 13 March 2020 (“Press 
Conference”). The second stimulus package includes the fiscal stimulus 

for period of April until September 2020, non-fiscal stimulus, stimulus 
within the financial sector and food policy in response to COVID-19. 
 

Our legal team consisting of Stefanny O. Simorangkir, I Ketut Dharma Putra 
Yoga, and Zefanya Prabowo provides ground-breaking insights about the 
second stimulus package. Click Attachment IV to read more or visit the link 

to download the PDF file: https://bit.ly/2X1Yu5L. 
 

E. Covid-19 in the Ambit of Force Majeure in Indonesia 

 
Business transactions are currently or will be facing unwanted (and 
perhaps, insurmountable) hurdles ranging from mere delays to arduous or 

impossible performance of contractual obligations. Such occurrences could 
invoke a breach of contract claim, which usually translates to a claim for 
damages by the relevant party in the transaction. 

 
  

https://bit.ly/2UVFvXJ
https://bit.ly/2X1Yu5L


 
 
Taking these unforeseen situations into consideration, Partner Narada 

Kumara with Associates Febriantoro Suardy, Muhammad Ghiffari and Naila 
Sjarif discusses the correlation between the COVID-19 outbreak and a 
possible force majeure defense in today’s legal alert. Click Attachment V to 

read more or you can visit the link to download the PDF file: 

https://bit.ly/2Vckfxa. 
 

F. Implementation of Large-Scale Social Restrictions within 
Jakarta  

 

On 7 April 2020, Indonesian Minister of Health issued Decree No. 
HK.01.07/MENKES.239/2020 Tahun 2020 regarding the implementation of 

large-scale social restrictions (Pembatasan Sosial Berskala Besar – 
“PSBB”) within the Special Capital Region of Jakarta to expedite the 
handling of COVID-19 (“Decree 01/2020”).  

 
Kindly have a look at the infographic provided below at Attachment VI for 

more information or visit the link to download the PDF file: 

https://bit.ly/3a6zEVa.  
 

G. Court Proceedings in Indonesia amidst COVID-19 Outbreak 

 
In response to the outbreak, the Supreme Court and lower instances court 

(High Court and District Court) have now taken protective measures and 
paused several hearings. The Supreme Court through its Executive Meeting 
dated 16 March 2020 (“Executive Meeting”) deemed in reference to the 

President of Republic of Indonesia’s statement that the outbreak is now 
considered as a non-natural disaster. The court proceeding for certain types 
of cases should proceed as scheduled, whilst the remaining cases should 

be conducted through e-litigation.  
 
  

https://bit.ly/2Vckfxa
https://bit.ly/3a6zEVa


 
 
Based on the resolution rendered from the Executive Meeting above, the 

Secretary of Supreme Court issued Circular Letter No. 1 of 2020 on 
Adaptation of Working System for Judges and Court’s Officials as 
Prevention for the Spread of COVID–19 in the Vicinity of Supreme Court 

and Lower Judiciary Bodies (“SCL 1/2020”). Kindly have a look at 
Attachment VII for more information or visit the link to download the PDF 
file: https://bit.ly/2VvReN3. 

 
H. Large-Scale Social Restriction Due to COVID-19: Impact on 

the Industrial Activities 

 
The government of Indonesia has taken further measures to prevent the 

spread of Corona Virus Disease 2019 (COVID-19) by providing a legal basis 
for the implementation of large-scale social restriction through Government 
Regulation No. 21 of 2020.  

 
The Indonesian Minister of Health, as instructed under such government 
regulation, issued guidelines for the implementation of large-scale social 

restriction under Regulation No. 9 of 2020 (“Reg 9/20”). 
 
One of the points emphasized under Reg 9/20 is the provision of holidays 

in workplaces, which refers to limitations of working activities in workplaces 
and replacing them with work-from-home arrangements.  
 

There are exemptions for provision of holidays in workplaces for certain 
activities as stipulated under Reg 9/20. These exemptions include, among 
others, industrial companies and production activities. Kindly have a look 

at Attachment VIII for more information or visit the link to download the 
PDF file: https://bit.ly/34GCPSg. 
 

  

https://bit.ly/2VvReN3
https://bit.ly/34GCPSg
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