
Notable Amendments of the Manpower 
Law in the Omnibus Bill on Job Creation
The Government of Indonesia is undergoing a process of drafting an Omnibus Bill on Job Creation 
(Rancangan Undang-Undang tentang Cipta Kerja/“Omnibus Bill”), which aims to boost 
investment and ease the conduct of business in Indonesia. The scope of the Omnibus Bill includes 
the revision of a number of clauses regulated under Law No. 13 Year 2003 regarding Manpower 
(“Manpower Law”). The revisions are stipulated under Chapter IV of the Omnibus Bill, and 
encompass, among others: 

1

No Matter

Foreign 
Workers

2 Employment 
Status

3 Work Hours

Manpower Law Omnibus Bill

In employing foreign workers, 
Article 42 of the Manpower Law 
obligates employers to obtain a 
foreign worker permit from the 
Minister of Manpower or another 
appointed authority.

Overtime is allowed for a maximum 
of 3 hours per day and 14 hours per 
week.

Overtime is allowed for a maximum 
of 4 hours per day and 18 hours per 
week.

In Article 57 of Manpower Law, if a 
definite term employment 
agreement (PKWT) is not made in 
writing, it shall be deemed as an 
indefinite term employment 
agreement (PKWTT).

Article 59 of the Manpower Law 
regulates that a PKWT can only be 
made for certain works for a specific 
period of time, and is limited to a 
maximum period of 3 years.

The Omnibus Bill removes this 
provision, as such if a PKWT is not 
made in writing, there will be no 
consequences.

Removes Article 59 of the Manpower 
Law. This removal can be 
interpreted as any type of work can 
use a PKWT and there is no 
applicable limitation for the period 
of the PKWT. 

The obligation to obtain a foreign 
worker permit under Article 42 of 
the Manpower Law was omitted and 
amended. The amendment 
stipulates that a foreign worker 
utilization plan (Rencana 
Penggunaan Tenaga Kerja Asing) 
shall stand in lieu of the foreign 
worker permit.
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Manpower Law Omnibus Bill

Article 151 (1) of the Manpower Law 
states that the employer, 
employee, labour union, and 
government shall endeavour to 
prevent the termination of 
employment.

If the termination of employment 
cannot be prevented, Article 151 (2) 
of the Manpower Law requires the 
parties to enter into negotiation 
between the employer and the 
labour union or the employee (if 
there is no labour union).

Article 93 (2) of the Manpower Law 
stipulates various conditions 
whereby employees shall be 
entitled for paid leave.

Amends the provision for paid leave 
in Article 93 (2) of the Manpower 
Law. This amendment eliminates 
some paid leave entitlements, 
including sick leave, menstrual 
leave, leave for family occasions 
(marriage, circumcision, baptism, or 
death of family members), parental 
leave, and religious leave.

5 The Omnibus Bill omits the 
termination prevention clause 
stipulated under Article 151 (1) of 
the Manpower Law.

Article 151 (1) of the Omnibus Bill 
stipulates that the termination of 
employment is to be done by 
agreement between the employer 
and employee.

Instead of a stipulation from the 
Court of Industrial Relations, the 
Omnibus Bill stipulates that the 
termination of employment shall 
be settled through a dispute court 
procedure.

If the negotiation cannot reach an 
agreement, Article 151 (3) states  
that the employer may only 
terminate the employment after a 
obtaining a stipulation from the 
Court of Industrial Relations
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Manpower Law Omnibus Bill

Referring to the Manpower Law, 
there are several reasons for 
termination, such as:

The Omnibus Bill compiles the 
reasons for termination into a single 
article, Article 154 A, consisting of:

Art. 158 : (a) fraud, theft, 
embezzlement, (b) false statement 
that cause loss to company (c) 
usage of drugs and alcohol in work 
environment, (d) immoral acts or 
gambling in work environment, 
etc.

Mergers, Acquisition, and 
Consolidation
Efficiency
Closing of Company due to Force 
Majeure
Closure due to postponement of 
debt payment obligation
Bankruptcy
Company conducted actions that 
causes loss to the worker
Resignation
Absent for 5 times 
Violation of Company Regulation, 
Employment Agreement, and 
Collective Work Agreements
Employee is held by the 
Authorities
Long Sickness
Death
Pension

Art. 161 : Violation of Employment 
Agreement, Company Regulation, 
and has been given 3 warning 
letter within the span of 6 Month

Art. 162 : Resignation
Art. 163 : Mergers, Acquisition, and 
Consolidation
Art. 164 : Closing of Company due 
to Continual Loss, Force Majeure, 
or Efficiency

Art. 165 : Bankruptcy
Art. 166 : Death
Art. 168 : Absence for 5 time and 
after 2 notification
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Manpower Law Omnibus Bill

Under the Manpower Law, 
termination entitlements consist of 
severance pay, long service pay, and 
compensation of rights. The 
Manpower Law provides different 
termination entitlements 
calculation for each ground of 
termination (e.g. violation of the 
employment agreement: 1x 
severance pay, 1x long service pay 
and compensation pay; death: 2x 
severance pay, 1x long service pay 
and compensation pay).

As provided in Article 156 (4) of the 
Manpower Law, compensation of 
rights has the following 
components :

Untaken annual leave;
Cost to return employee to 
home; 
Compensation for housing, and 
medical treatment that is 15% 
from the severance pay; 
Other terms as agreed in 
employment agreement, 
company regulation, or 
collective work agreement.

a)
b)

c)

d)

The Omnibus Bill does not provide a 
strict compensation of rights 
provision and the employer may 
determine the compensation 
money as set out in the employment 
agreement, company regulation, or 
collective work agreement.

The Omnibus Bill omitted the 
differentiation of the termination 
entitlement provided in the 
Manpower Law. The termination 
entitlement in the Omnibus Bill shall 
be calculated purely based on the 
term of employment of the 
employee.

Source:
Law No. 13 Year 2003 regarding Manpower
Rancangan Undang-Undang tentang Cipta Kerja


